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Learning Partnership

How does a Learning Partnership work?

CSU Learning Partners sign a non-binding agreement that allows
our institution to offer a 10% tuition discount on all online
classes to your employees/members along with an application
fee waiver ($25 value). Textbooks are provided at no cost.

Can my family receive the Learning Partner Discount?
Spouses and children of employees/members are also
eligible to take advantage of these benefits.

What is the cost?
There is no cost to become a learning partner.

How many employees have to enroll if we become a
Learning Partner?
There is no specific number of employees that have to enroll.

When will my Partnership begin?
The partnership will begin upon receipt of the
signed MOU and completed questionnaire.

Can the non-binding Learning Partnership

agreement be changed to fit my guidelines?

Yes, we can adapt the agreement to fit your guidelines and policies.
We do ask permission to place your business/organization

name and logo (if provided) on our website.

How long does the Learning Partnership last?
The Learning Partnership remains active indefinitely or until
either party chooses to discontinue the relationship.

By becoming a Learning Partner, are we agreeing that
our employees/members will only use CSU?

No, the partnership agreement is non-exclusive. It simply

means that if any of your employees/members choose to
become a student with our institution, they will receive

the benefits included in the partnership agreement.

Are there scholarship opportunities for

CSU Learning Partners?

The Learning Partner scholarship will be applied directly to the
recipient’s tuition for up to three years or until the completion
of the selected online degree program, whichever comes first.

The dates for the scholarships are:

January 19 — March 30 April
April 2 = May 22 June
June 4 — August 10 September
September 3 — November 30  December

What is CareerQuest?

Career Quest is a web-based employment management system
powered by the NACElink Network. This is an outstanding source
available to you that will assist in your search for highly-qualified
college students and graduates for internships, part-time, and
full-time career opportunities. Through CareerQuest you may
also share career opportunities with CSU students and alumni.
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Memorandum of
COLUMBIA Understanding

SOUTHERN

(This MOU is not a legally binding contract and may be canceled at any
UNIVERSITY

time without penalty or recourse)

About the Institution:

Columbia Southern University (CSU),
is an online university accredited by the
Distance Education and Accreditation
Council which is recognized by the

US. Department of Education.

lowa lllinois Safety Council

wishes to offer educational opportunities to its employees/members by becoming a Columbia
Southern University (CSU) Learning Partner. This partnership is designed to assist Learning Partner
employees/members in achieving their educational goals in career appropriate disciplines.

A. Learning Partner benefits include:  B. Learning Partner benefits C. Asa Learning Partner, the

10% tuition discount on all classes and
waiver of the Application Fee. This benefit
extends to spouses and children of the
Learning Partner employee/member.
Textbooks provided at no cost.
Exclusive scholarship opportunities for
Learning Partner employees/members.
A complimentary evaluation of
previously earned educational credits
and training/professional certifications
for consideration of transfer credit.
Complimentary access to our

Writing and Math specialists through
the Student Success Center.

A dedicated landing page for Learning
Partners on the CSU website for
prospective students and student
enrollments.

PARTNER SIGNATURE:Adam Lathrop
PRINT NAME: Adam Lathrop
TITLE: Exectuive Director

may also include:

Designation of the Learning Partner
name on the CSU website and
University marketing materials.
Display of the Learning Partner’s logo
(if provided) on the CSU website and
University marketing materials.
Feature articles of the Learning
Partner through press releases

and marketing campaigns.
Complimentary access to CSU Career
Quest to advertise employment

and internship opportunities.
Scheduled visits or presentations

to promote the Learning

Partnership benefits to Learning
Partner employees/ members.
Discounts on Continuing Education
training and learning opportunities.

day of September

Digitally signed by Adam Lathrop
Date: 2020.09.11 10:11:13 -05'00"

organization will:

Agree to inform all employees/
members of the Learning Partner
relationship and benefits as one

of their options for education.

Keep CSU informational materials

on site and make them available

to employees/members.

Assign a liaison within the Learning
Partner who is willing to accept and
distribute communications from the
CSU liaison and/or a CSU representative.
Provide information to the CSU
liaison regarding Employee Benefits
Fairs and Education Fairs once date
and time have been established.
Agree to be contacted via email by a
representative of Columbia Southern
University and/or Columbia Southern
Education Group.

This Learning Partnership will take effect from the date of signing and will remain in effect unless terminated by one or both parties.

This Memorandum is agreed to and executed on this 11 in the year

OUTREACH REPRESENTATIVE: Adam Lathrop

COORDINATOR OF CORPORATE PARTNERSHIP:

Digitally signed by

natasha.willett@col natasha wilet@columbiasouthern edu

DN:

umbiasouthern.edu cn=natasha willett@columbiasouthern.edu

Date: 2020.09.11 12:22:47 -05'00'
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Learning Partnership
Questionnaire

To complete the Learning Partner process
and receive the partnership benefits, please
provide answers for the questions below:

1. Tell us about your company/organization:

lowa lllinois Safety Council
NAME OF COMPANY/ORGANIZATION
1501 42nd St. Suite 100
PHYSICAL ADDRESS

W. Des Moines IA 50266

ary STATE  ZIP CODE
email

BEST CONTACT METHOD
www.iisc.org

COMPANY WEBSITE

2. List the liaison your organization
has chosen, along with his/her title,
phone number and email address.

Adam Lathrop

LIAISON NAME

Executive Director

TITLE

(515 ) 276-4724 ext. 225
PHONE

adam@iisc.org

EMAIL ADDRESS

3. Provide the name, title, and contact
information for a secondary point of
contact to assist in your absence.

Heather Hartung

SECONDARY CONTACT NAME

Director of Product & Membershig
TITLE

(915 ) 276-4724 - ext. 230
PHONE

heather@iisc.org
EMAIL ADDRESS

4. Total number of employees and/or
members associated with your company/
organization?

800

5. Does your company/organization offer
tuition assistance or reimbursement
for educational expenses?

O Yes = No

6. Does your organization require or
recommend additional education for
advancement?

[®] Yes O No

7. Which manner do you prefer to promote
CSU and the partnership within your
company/organization? (check all that apply)

[z Visit, Presentations O Intranet

[ Flyers, catalogs, etc. [ Exclusive Emails

[=] E-Newsletter

8. A CSU Outreach Representative may be
in your area and may contact the liaison
you have assigned to visit your company/
organization. With your consent, the
Outreach Representative will conduct
presentations and meet with those
interested in furthering their education.

Would you like one of our Outreach
Representatives to visit or present to your
company/organization?

® Yes O No

9. Does your company/organization
host an annual Employee Benefits
Fair/Educational Fair?

®] Yes O No

10. Would you like for an Outreach
Representative to attend your annual
Employee Benefits Fair/Educational Fair?

m] Yes O No

Please ask current CSU students to

contact their Admission/Student Services
representative to have the partnership
added to their record to obtain the Learning
Partner discount.

If you have an employee who is interested

in receiving more information about

CSU, our partnership counselors are available
to answer any questions at 800.344.5021 or
OutreachAdmissions@ColumbiaSouthern.edu.
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